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	Programme Learning Objectives (applicable to all modules)
· To be able to analyse situations where the principles of the MCA are relevant and to apply the Code of Practice (COP)

· To be able to reflect on your practice in line with the principles and the COP and identify learning, development needs and change practice

· To be able to record practice around mental capacity appropriately
· To critically review the outcomes of these intervention.

· To support team members to develop these skills and critically reflect on practice as a team



	Module One: MCA Essentials

	In simple language describe what mental capacity is (1 sentence).

	

	Give examples of conditions and environmental or social circumstances which might affect the mental capacity of the people you work with.

	

	Describe which service users’ decisions you are responsible for in your workplace

	

	Describe who is responsible for other decisions and how you would alert them if there was an issue

	

	You will now need to identify two situations where you can apply the principles of the MCA 2005. 
This should be where there was some concern that the person may lack capacity for a particular decision.



	Case One: This should be where you were able to support the person to make a decision themselves 

Brief Description

(e.g. HN is a 86 year old woman with dementia who needed to make a decision about where to live)



	What was the decision? Please state this as simply as possible.
E.g. Can I go out this morning? Do I have to wear my hearing aid?

	

	Demonstrate how you apply Principle One – “A person must be assumed to have capacity unless it is established that he lacks capacity”
Briefly show how you began the ‘conversation’ with this assumption. 

	

	Demonstrate how you apply Principle Two – “A person is not to be treated as unable to make a decision unless all practicable steps to help him to do so have been taken without success”
Give a range of strategies that you used to help the person to make the decision themselves e.g. best time of day, communication methods, etc . (Guidance p14-16)

	

	Does Principle Three apply, and if so how? “A person is not to be treated as unable to make a decision merely because he makes an unwise decision”

	

	Describe how you decided that the person was able to make the decision. Use the 4 criteria (understand, retain, weigh, communicate).
NB If you used a Mental Capacity Assessment please attach an anonymised copy. (Guidance p19)

	

	Case Two: this should be where you assessed that they lacked capacity and you therefore decided and acted in their best interests. 
Brief Description

	

	What was the decision? Please state this as simply as possible.

E.g. Can I buy a new television? Can I continue to smoke with my bad chest?

	

	Demonstrate how you apply Principle One – “A person must be assumed to have capacity unless it is established that he lacks capacity”

Briefly show how you began the ‘conversation’ with this assumption.

	

	Demonstrate how you apply Principle Two – “A person is not to be treated as unable to make a decision unless all practicable steps to help him to do so have been taken without success”

Give a range of strategies that you used to help the person to make the decision themselves.

e.g. best time of day, communication methods, etc. (Guidance p14-16)

	

	Does Principle Three apply, and if so how? “A person is not to be treated as unable to make a decision merely because he makes an unwise decision”

	

	Describe how you decided that the person was not able to make the decision. 

NB If you used a Mental Capacity Assessment form please attach an anonymised copy.

You need to show how you used the two part test, and which of the four criteria established a lack of capacity for this particular decision. (Guidance p19)


	

	Demonstrate how you apply Principle Four – “An act done, or decision made, under this Act for or on behalf of a person who lacks capacity must be done, or made, in his best interests”.
Show how you followed the guidance (p21-22)

	

	Demonstrate, if applicable, how you apply Principle Five – “Before the act is done, or the decision is made, regard must be had to whether the purpose for which it is needed can be as effectively achieved in a way that is less restrictive of the person's rights and freedom of action.”
If the Best Interests decision was restrictive in any way, show how you considered different options to achieve the most choice and freedom for the person.

	


